UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 5
COASTAL INTERNATIONAL
SECURITY, INC.
and
INTERNATIONAL UNION, Case 5-CA-94692

SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA
(SPFPA), AND ITS
AMALGAMATED LOCAL 287

COASTAL INTERNATIONAL SECURITY, INC.’S
BRIEF IN OPPOSITION TO MOTION FOR DEFAULT JUDGMENT

L INTRODUCTION

Pursuant to Section 102.24 of the Rules and Regulations of the National Labor Relations
Board (“Board”) and the Order to Show Cause issued on November 13, 2013, Coastal
International Security, Inc. (“Coastal” or “Respondent”), respectfully files this Brief in
Opposition to Motion for Default Judgment, in the above referenced matter and requests that
the Board reject Counsel for General Counsel’s (“General Counsel”} Motion because: (1)
Coastal has nof violated or otherwise breached the settlement agreement; and (2) neither the
Board nor its delegates possessed the authority to investigate and issue a complaint because the
Board did no;[ have the necesséry quorum of three Board members at relevant times thus the
underlying Complaint and the settlement agreement rendering them without legal effect.

II. FACTUAL AND PROCEDURAL BACKGROUND

“On December 11, 2012, International Union, Security, Police and Fire Professionals of
America, and its Amalgamated Local 287 (“Union”) filed a charge against Coastal alleging

Coastal violated section 8(a)(5) of the National Labor Relations Act by “refusing and failing to



implement the union security provision” of the collective bargaining agreement between Coastal
and the Union. On March 28, 2013, after an investigation and receipt of evidence, the Regional
Director issued a Complaint against Coastal. Coastal filed its Answer to the Complaint on April
10,2013}

After Coastal filed its Answer the parties engaged in seitlement negotiations. An
agreement was reached aﬁd approved by the Regional Director on May 15, 2013. The gravamen
of the document was Coastal’s agreement to “comply with all union-security provisions
contained” in its collective bargaim'ng agreement with the Union. Coastal also agreed that a
default judgment would lie if Coastal violated the terms of the settlement agreement On
November 12, 2013, General Counsel filed its Motion to Transfer to the Board and for Default |
Judgment contending therein that Coastal violated the settlement agreement. For the reasons
stated herein, Coastal requests that the Board deny General Counsel’s Motion.

III. COASTAL DID NOT VIOLATE OR BREACH THE TERMS OF THE
SETTLEMENT AGREEMENT

The Board should deny General Counsel’s Motion because Coastal has not violated or
breached the terms of the settlement agreement. General Counsel’s Motion is predicated on its
contention that the settlement agreement obligated Coastal to terminate any employee who did
not comply with the terms of the collective bargaining agreement’s union security clause. In
other words, it is General Counsel’s position that if any employee did not timely join the Union,
and the Union requested Coastal terminate the employee, Coastal must comply.

As noted above, the settlement agreement merely requires Coastal to abide by the terms
of the union security clause. And, the union security clause does not require Coastal to terminate

an employee who chooses not to comply with the union security clause. While that provision

Y In its Answer, Coastal asserted its defense that the Board lacked a legal quorum at the time the Regional Director
issued the Complaint.



contains language permitting the Union to request a discharge, it does not obligate Coastal to
abide by that request. Indeed, as shown in Exhibit 13 to General Counsel’s brief, Coastal
specifically rejected General Counsel’s proposed language that Coastal would not refuse “to
terminate” an employee for failing to comply with the union security clause. Instead, Coastal
proposed the language accepted by the Regional Director that it would comply with “all union-
security provisions.” The settlement agreement does not specify the manner in which Coastal is
to enforce this provision.

Coastal has not violated the settlement agreement. Coastal’s position is that if the Union
advises Coastal that an employec has not complied with the union security clause, that Coastal
will engage in its regular progressive discipline process. Coastal informed the Union that this is
its practice and that the practice is consistent with the collective bargaining agreement. If the
Union has .an issue with Coastal’s application of the collective bargaining agreement, ii may
utilize the agreement’s grievance and arbitration provision. Further, Coastal has no choice but
to employ progressive discipline in order to have sufficient time if necessary to have new hires at
the ready if termination(s) will ensue. The contract between the General Services Administration
(“GSA”) and Coastal to provide armed security at the Ronald Reagan Federal Building haé strict
qualification and training requirements for anyone employed on the contract, which requires
several months to obtain. In addition, the contract requires Coastal to provide a specified
number of security officers each day to fulfill its contractual obligations. As a result, Coastal,
cannot operate short staffed while it seeks to recruit and qualify replacement officers for those
terminated en masse as a result of enforcement of the union security provision if progressive

discipline is not applied®. If immediate termination is imposed, Coastal would default on its

* The Union requested the termination of a significant number of Coastal’s security officers. As of this date, all of
these émployees who are still employed by Coastal have either now joined the Union.



contractual obligations with the federal government, potentially making it unable to perform
government work which is the bulk of its business.” More importantly, Coastal would be forced
to jeopardize the safety and security of employees and visitors at the Reagan federal building.
The incidents of violence and attacks on federal facilities in recent years makes such concern
more than speculation. For these reasons, Coastal did not and could not agree to immediately
terminate anyone who was not in compliance with the union security provision.

There is simply nothing in the settlement agreement that mandated Coastal discharge
employees. " If the Union and Regional Director wanted Coastal to be required to immediate
terminate any employee who did not comply with their union security obligation, they should not
have accepted Coastal’s removal of that requirement from the settlement documents. The Board
should deny General Counsel’s Motion. Alternatively, the Board should remand this matter to
the Administrative Law Judge with a finding that the parties did not have a meeting of the minds
regarding essential terms of the settlement agreement and therefore it is not binding on the
parties.

IV. THE BOARD DID NOT HAVE A LEGALLY SUFFICIENT QUORUM WHEN

THE REGIONAL DIRECTOR ISSUED THE COMPLAINT IN THIS MATTER

OR WHEN THE PARTIES ENTERED INTO A SETTLEMENT AGREEMENT
SO NEITHER DOCUMENT HAS ANY LEGAL EFFECT

Because neither the Board nor the Acting General Counsel had authority to investigate
the underlying charges and/or issue the Complaint, any current or subsequent action must be
deemed unconstitutional and therefore, this matter must be dismissed.

It is well-settled law that the Board must maintain a quorum of at least three members to
have the authority to act. See New Process Steel, L.P. v. NLRB, 130 S. Ct. 2635, 2644 (2010);

see also 29 U.S.C. § 153(b) (“[T]hree members of the Board shall, at all times, constitute a

? Attached are relevant portions of Coastal’s agreement with the Government Services Agency.



quorum of the Board . .. .”) In Noel Canning v. National Labor Relations Board, 705 F.3d 490
(D.C. Cir. 2013No. 12-1225, 2013), cert. granted, 133 Sl. Ct. 2861 (June 24, 2013} the Court
invalidated President Obama’s recess appointments of Sharon Block, Terence F. Filynn and
Richard F. Griffin to the Board, thus leaving the Board without a quorum. Noe! Cannz;ng, 705
F.3d at 513-14. In light of Noel Canning, the Board remained without a quorum until August 12,
2013 and, therefore, since at least as early as January 4, 2012, did not have the authority to act.
As will be explained in detail below, in investigating and prosecuting this matter, the General

Counsel has acted unconstitutionally and without requisite authority.

1 The Board Lacked A Proper Quorum At All Relevant Times.

On January 25, 2013, the Court of Appeals for thé District of Columbia i&;,sued its Noel
Canning decision. Specifically, the court held that three members of the Board Sharon Block,
Terence F. Flynn, and Richard F. Griffin, Jr. (appointed by the President on Janua;ry.4, 2012
purportedly pursuant to the Recess Appointments Clause of the Constitution, U.S. Const. art. II,
§ 2, cl. 3.) were not appointed validly.! The court’s ruling raises significant issues in the instant
case regarding the jurisdiction of the Regional Director to investigate and issue the Complaint,
the jurisdiction of the General Counsel to prosecute the case, and the jurisdiction of the General
Counsel as the Regional Director to enter into a settlement agreement.

In Laurel Baye Healthcare of Lake Lanier, 564 F.3d 469 (D.C. Cir. 2009), the court
explained that (a) a Board delegation “cannot survive the loss of a quorum on thé Board”; (b) “an
agent’s delegated authority terminates when the powers belonging to the entity that bestowed the
authority are suspended”; and (c) “an agent’s delegated authority is also deemed to cease upon

the resignation or termination of the delegating authority.” Id. at 472-73.

* Art. IL, § 2, cl. 3 provides: “The President shall have the Power to fill up all Vacancies that may happen during the
Recess of the Senate, by granting Commissions which shall expire at the End of their next Session.”



Under the Act, the General Counsel “shall have final authority, on behalf of the Board, in
respect of the investigation of charges and issuance of complaints under section 160 of this title,
and in respect of the prosecution of such complaints before the Board, and shall have such other
duties as the Board may prescﬁbe or as may be provided by law (emphasis added).” 29 U.S.C.
153(d) (2012). Further, under Section 102.5 of the Board’s Rules and Regulations, a .regional_
director is defined to be an “agent”. of the Board. Consequently, the power of regional directors
and the general counsel to act ceases “when the Board’s membership dips below the Board
quorum of three members.” Lauren Baye, 564 F.3d at 475.

2. The Board Lacked Jurisdiction To Investigate And Prosecute The Present

Complaint Against Respondent And To Enter Into A Settlement Agreement In
The Absence Of A Valid Quorum Of Board Members.

In thé instant case, the Union filed its first charge, Charge No. 5-CA-94692, on December
11, 2012, 11 months after President Obama’s unconstitutional recess appointments,

As stated previously, in regard to the charge filed during the time period the Board lacked
a quorum, the Region:

conducted an investigation;

gathered evidence;

conducted factual and legal analyses;

drew factual and legal conclusions;

requested advice from Acting General Counsel;
acted pursuant to the advice;

determined to issue a complaint;

ordered a hearing; and

entered into a settlement agreement.

TEFR ;Mo e o

The Region conducted each and every action set forth above without the constitutional
authority to do so. Accordingly, the Regional Director lacked the authority to both issue the
complaint and to enter into a settlement agreement. Accordingly, the Board should deny General

Counsel’s Motion.



V. CONCLUSION

For the foregoing reasons, Respondent respectfully requests that Motion For Default

Judgment be denied.

Respectfully submitted this 26th day of November, 2013.

By:

JACKSON LEWIS LLP

1155 Peachtree Street, Suite 1000
Atlanta, Georgia 30309
Telephone:  (404) 525-8200
Facsimile: (404) 525-1173

S U

DionY. Kohlér/

ATTORNEY FOR ‘
RESPONDENT, COASTAL INTERNATIONAL
SECURITY, INC.
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National Labor Relations Board The Cadillac Tower
Bank of America Center — Tower 11 65 Cadillac Square, Suite 3727
100 South Charles Street, Suite 600 Detroit,-Michigan 48226-2822
Baltimore, Maryland 21201 E ‘
Al
By: %//{1 /
Dion Y. Kohlef
ATTORNEY FOR :

RESPONDENT, COASTAL INTERNATIONAL
SECURITY, INC.



Attachments



SOLIGITATIONIGONTRAG TORDER. meemizaew. Tem T REGUATENRADER ‘ R e
GFFEHGRmﬁm!PLBrEBLﬂCKS‘I} 2 30 - ' i | 13%
2 CONIRACT g rm—— T g .
THBHQEC~10-B-0800 o - - SeRImeR oo
; & AT
' A FORSOUCITATION 2 FANE = 6.V ELEFTONE FUTIGER s catectzaksf” |8, CFFER OUE DRTEAOCAL TRE
INFORMATION.CALL; cathy Mozris 215-62]1+2249 .
e oY ~ % [BO/T S/ EACHET T A '
] UNRES r v -
NPPD/FRS/East CCG/Region 11/Group A ) o mﬁ“‘-‘“ .335‘!'#8101!- % FOR: ' .
9.3, Dept. of Homeland Security [Jamal ausiiees 12 EveRciNG Smil:
Federal Protective Service . Lo ﬂ'mﬁs
Office &f Procurement Operatieons s U‘;S;’%%.‘ff’;”“' e Boron.

701 Market Street, Suite 412060 o BIZE STAHOARD:
Philadelph:.a PR 19106
_i_nﬁuvu!i? FOR FORDESTINA- &, DEGWHT TEHM

FISERACEOISAIEDVETERA. [ 8eh

TORDESSSBOKE b Tnaicated On Bagh fall i -
' P TR O e AT
emrsonsonns ‘ ) , i L N Trea . Tt e -
15, DELVER 10 FODE T ROMISTERECRY “cong IOI:O /T PE/EACOG/R]
. Az Iaddcated On Each Cald InePD/ERS/Bast G5 Region 11/Grsup A

U:5¢ Dept. of Homeland Seocurity
Gfec of Procucemeny Operations ~ PES
.01 Ma,r:ket St’.ree‘c, Switd 4200
httn: Kathy Merzis

Ehihla:de}.pma PA 19106

R ORI COTE Psﬁgﬂgiﬁgeog‘q F Fm‘ Tha FATHERT L. DE MABEGT TR L
LCOBSTAL IN'TBRN‘QT;ON'AL SECURIP®Y , INC, As Endicdted On Bach Call

8198 TERMINAL ROKD .

SUITE 204

LORTGN vA 220791141

TELERHONE NG,
T77b. CHECKE REMITTANE 15 CIFFEREN T-AND FUT-SUCHADTRESS 1N QFFER T, SURRIT #IVGILES T 0 A DR SHOWH T BLOCH 16t UNLESS BLOCK BELOT
15 CHECKED i I5EE AODENOLR
0 ’ oA ‘ 4, = F:y .
TEEM KO BOHEDULR BF SURPLIES/SERVICES QUARTIFY JURIT YT PRIGE  KMOURT
) RSa Contrack. #i GSOTROIS2K _
This BPA i¢ lésudd Zgainst 65A Contract
G3-0TF~0352K Fof Axméd Guird Seriises at the
Ronald Reatan Building, Washington, B,

This constitubes acceptings & ChHagtal

Intérnidtional s technical and pFidé guote in
espohsa Bo RE‘Q"H$EEEC~U9—.Q-&.@013 lna’iuding . |
endmenke. 0001 and 0002, -and Final guate ‘ “
evision dated July 31, 2009. !

[t¥se Revérse-andiorAifeth Adl:‘i!rﬁn‘ai Sheels as Necessary)' v e . e
. ACGOUNTING AND APPROPRIATIIN DATA, 35, TOTAL, AVIERD, AMOUNT (FoF Govd. Lisd O}
_aa Indicated On Bach Gall $0.00 ]
T 270, BAUCITATION INCORRORATES BY REFGRENCE FAR 522124, 514125, FARB2.2125 mo‘szmm; AR ATTAGHED.  ADDERDA [JARE (7] ARENDT ATTAGHED,

r.ezh CONTRACTIPURCHASE QRDER INCORFORATES BIIREFERENCE FiR $22124. FAR LI SIGATTACHED,  ADDENDA CIARE  [JARE NOTATTACHED.
29 AWARD OF CONTRAGT REF,  HBGBLC-03-8-00014  _ bereR
paten  07/31/2009 . VoUR GAFER ON SOLCITATION ELOCK S,
IRGLDOME Am SHANGES WHICH ARESET FORTH -
HEREIN S AGCEPTED AS TO ITENS:

* §.°20, CONTRAGSTOR 18 RECIHRED TO SHSHTHIS DOCUMENT AND RETURN S
LOPIES 1O ISSUING OFFICE, CORTRACTOR NGREES TO FURNISH AND DELVER
PEL ITEMS SET FORTH OR QTHE IFIEDABAVEAND ON ANY ADDITIONAL,
' - GHEETS SUSIECT TO THE” TERME AND CONDJTIONS SPECIFIED HERER

Hmw Dopahue ...

£ [iPeerg

. | {l P}
F'REVIOUS’ EINTION 3 NOT ©SABLE ’ Préscribicd by sm,m 14# ¢F R}EA212

ey -



52

6

6.1

4. Under no circomstances shall individuals appointed as Quality Control Monitors serve as -
uniformed employees working under this Contract.

Quality Control Inspection Reports shall be prepared by approved Quality Control Monitors and
remain on file with the Contractor for all inspections made during the entire Contract period. The
Contractor shall make those reports available to the CO or COTR upon request.

The Contractor shall brief the COTR of any problems or deficiencies noted during an inspection and
shall inform the COTR of all actions taken or planned fo resolve the problem. If the Contractor’s
performance indicates that additional quality control measures are needed, the CO and COTR will
meet with the Contractor to discuss the Contractor’s performance, Quality Control Plan, and any
other areas of concern. Through the CO, the COTR. may request that the Contractor take additional

steps to improve both the overall performance of the Contract and adherence to their Quality Control
Plas.

The Government shall consider the Contractor’s adherence to their stated Quality Control Plan
during annual performance evaluations. Failure by the Contractor to adhere to their stated Quality
Control Plan may result in Contractual actions being taken by the Government.

Government-Provided Quality Control

The Governient shall use all methods deemed necessary to ensure that the Contractor’s employees
are following the terms of the Contract. These methods may include uniformed or undercover
surveillance by FPS staff; intrusion tests by undercover FPS staff to evaluate the Security Officers’
actions; and surveys of building tenants regarding the Security Officers’ performance, including ihe
Security Officers’ professionalism, courtesy, and knowledge of their assigned duties.

In the event a breach of assigned duty by the Contractor’s employes(s) is identified during a quality
control exercise, the CO and/or COTR. shall contact the Contractor to discuss the Government’s
findings and the steps the Contractor will take to correct the problem(s).

The Government may assess price deductions for each post hour where services are not rendered
according to the provisions of this Contact.

Services Required - Non-Supervisory Security Officers

Order of Precedence

The Contractor’s employees shall perform the services as prescribed by:

A. The Contract, including the task order(s);
B. The Post Orders;

C. The Officer's Duty Book (including FPS QOperating Orders and Standard Operating Procedures
and the Building Occupant Emergency Plan);

20



D. Security Officer Information Manual (SGIM)

In the event of an inconsistency between documents, the Contract takes precedence over other
documents.

6.2 Security Officer Post Assisnment Record

A. Security Officers shall perform all tasks in accordance with the duties outlined on the Security
Officer Post Assigtment Record (Post Orders), which are prepared by FPS for all shifts on each
post. The Post Orders define the specific duties that the contract Security Officers are to perform.
The Security Officers shail not deviate from the directions provided by the Post Orders except in
emergencies or as directed by the COTR. The COTR may modify, amend, and/or revise the Post
Orders to change shift duties, start and stop times, and post locations provided the change is within
the Contract scope has no hnpact on the Contract cost. Such changes shall not require modification
to the task order or Contract.

B. Changes to the post orders that increase or decrease the number of hours specified, that increase or
decrease the amount of equipment and/or supplies required, or otherwise affect the Contractor’s cost
or the Coniract price, must be made by the CO through a written modification to the Confract or task
order. The Contractor may be financially liable for accepting or implementing changes by anyone
other than the CO; therefore, the Contractor shall be responsible for verifying with the CO whether
any requested changes should be provided pending issuance of a Contract or Task Order
modification.

6.3 Typical Duties

A. Security Officers will be required to perform a variety of security-related duties, depending on the

type of posts to which they are assigned. Fach Security Officer post will have the Post Orders and
an Officer’s Duty Book.

B. No employee of the Contractor shall provide more than twelve (12) hours of combined service on '
any one or multiple contracts administered by FPS in any twenty-four (24) hour period, unless the
work periods are separated by an eight (8) hour non-duty period.

C. Security Officers must be thoroughly familiar with the Post Orders at all posts where they are
assigned to work. Under no circumstance should any Security Officer neglect his/her assigned
duties in order to familiarize him/herself with Post Orders.

D. Off-going guards shall provide a brief 1o on-coming guards of the events and occurrences that have
recently happened, are continuing, or are anticipated for the post.

E. Security Officers shall be responsible for maintaining logs, reports, and files of all incidents and
occurrences encountered during the patrol tour. Patrol duties will be performed in a professional

21



The minimum productive hours required by the Government will be specified on each task order
issped.

10.2 Contract Effort Required — Supervisory Hours
A. The minimum supervisory hours required by the Government will be specified on each task order,
B. Inthe event that the Government defermines that the supervision provided by the Contractor is

insufficient fo effectively manage the Security Officers, the Government and Contractor shall meet

to discuss the Contractor’s Supervision plan and ways in which the Contractor’s performance can be
improved.

10.3 Contract Effort Required — Reserve Security Officer Force

A. The Contractor shall be required to maintain, at all times, an on-call reserve force. This reserve
force shall be of sufficient size fo provide the amount of temporary or emergency staffing
{TAS/SAS) services (e.g., services in the event of a natural disaster, civil disturbance, or other
unanticipated event). The Contractor shall ascertain how this reserve Security Officer force shall be
acquired and maintained. All reserve Security Officers shall meet the minimum gualification
standards required in this Contract before working any post under this Contract.

B. The Confractor shall ascertain how this reserve Security Officer force shall be acquired and
maintained; however, the Government strongly recommends that the Contractor maintain a reserve
force equivalent to at least 10% of the existing Security Officer force at any given time. The
Contractor should factor the costs for maintaining a reserve Security Officer force into the offering
prices, as they will not be itemized or paid for separately by the Government after Contract award.

C. This is RFQ includes contract line items to be used for Temperary Additional/Emergency Services.
In the event that these additional labor hours are necessary, the Contractor must coordinate with the
COTR and the CO, and make note of the use of the additional contract line item for Temporary
Additional/Emergency Services when invoicing.

D. Minimal notice may be given to the Contractor when the Government requires the use of these
additional labor hours. In such circumstances, the Confractor shall be compensated using the
Temporary Additional/Emergency Services Rates for any temporary service performed within 72
hours of the notification to initiate such service. The Contractor will be compensated at the Basic
Services Rate for any services performed after the 72-hour notification period has expired.

E. The Temporary Additional Services provision is intended to be used to satisfy the Government’s
short-term, non-recurring needs for services. Should a continuing need for additional services arise,
a contract modification will be issued by the Government to provide those services.

F. Inthe event a Contractor does not carry out agreed upon responsibilities {such as providing full
coverage for a guard post), liquidated damages may apply. Liquidated damages will be enforced by
fining the Contractor for the neglected guard post labor hours, utitizing the Temporary
Additional/Emergency/Contingency labor rate.
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Training

1L.1  General

A. All Security Officers and uniformed supervisors working under this Coniract must complete the

following training and pass the required written examination. Certifications may be honored for
contract Security Officers and uniformed supervisors who worked under the predecessor Contract
and who maintain valid certification credentials,

. The Training Syllabus is located in Section 4A, The Contractor shall be responsible for providing

the CO and COTR a copy of its Training Plan and proposed Training and Qualifications Schedule
within 10 calendar days after award of the Contract. The Contractor shali notify the COTR of any

changes to the proposed Training and Qualifications Schedule not less than 10 calendar days before
the date of the training session. '

. The Contractor bears the entire responsibility for scheduling and coordinating with FPS for the

Government-provided training courses, the written examinations, and weapons qualifications.

. The contractor shall also bear all costs and responsibilities related to their employees’ attendance at

any contract mandated training class, test or examination, including all expenses for transportation,
lodging, and meals {as may be necessary). Currently certified FPS contract guards that are required
10 go to any training, testing, or examination to maintain their FPS certification status, including
weapons transition training, shall be paid in accordance with the applicable Service Coniract Act
(SCA) Department of Labor prevailing wage determination or collective bargaining agreement. For
pay purposes, the vendor shall treat time spent by certified contract guards in training and testing as
the equivalent of time spent standing post. By contrast, pre-certification training provided by the
contractor shall be governed by the payment requirements of the Fair Labor Standards Act (FSLA).
Costs related to any training, test or examination required by the contract must be factored into the
offering price, as they will not be itemized or paid separately by the government after award.

. The CQ, COTR, or any FPS personnel shall be allowed to observe any training and qualifying
- sessions sponsored or provided by the Contractor without any advance notice. The purpose of such

observation is to ensure that the Contractor is adhering to the training syllabus and is complying with
the stated training requirements defined in this Confract.

11.2 Training Requiremenis by Position

This subsection details the training requirements that must be successfully comnpleted by all
uniformed Contract employees. Training certifications are required for individual Contract
employees. The Contractor shall maintain copies of all training certification. in its personnel files
and provide copies to the CO or COTR tmmediately upon request or as directed.
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118 CPR/AED/First Aid Training

A, Any Contract employée that does not possess valid and current CPR, AED and First Aid certification

cards are not considered qualified to perform on this contract.

. The Contractor is responsible for scheduling, obtaining, and covering all costs associated with,

providing CPR, AED, and First Aid training to all employees assigned to work under this Contract.
CPR and AED training and certification must include adult, youth, and infant training modules,
Training certification shall be valid for one vear. Prior to the expiration of the CPR and AED

* certification, the Contract employee must become re-certified. Recertification training shall cover

adult, youth, and infant CPR procedures as well as AED procedures. The Government requires that
each CPR/AED course MUST provide practical training (e.g., on “duminies™) on resuscitation

techniques and be conducted in accordance with American Red Cross (ARC) standards by ARC
certified instructors.

. First Aid iraining and certification shall be valid for a period of three years. Upon expiration of the

First Aid certification, the Contract employee must become re-certified. Recertification training

- shall be a minimum of 2.5 hours.
D. A postisconsidered “open” if manned by unqualified contract employees.

11.9  Other Special Training

'In certain cases, the Coniractor’s employees will receive special training that will be given by the tenant

e

agency or by FPS. The number of training hours and the posts to which the special requirements apply
will be provided when the requirement arises. The Contractor will be required to schedule the training,
to compensate all Security Officers for off-duty training at their regular hourly rate/salary, and to ensure
that all posts are manned while training is in progress.

11.10 Training of Replacement Employees

All replacement emplovees shall meet the training and testing requirements specified in this
Subsection at no cost to the Government.

11.11 Schedule of Provided Training and Testing

The Contractor shall schedule and coordinate Government provided training and testing with the
COTR. Government training can only be scheduled after Contract award.

11.12 Government Provided Training - Failure to Attend

A. The Contractor shall ensure that the employees atiend all scheduled training and

examination/qualification sessions. The term ‘absence” includes any person propetly scheduled for
training/testing and who fails to report to the appointed place at the proper time and date. An absence
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